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BrightRock 13%" Birthday Campaign




BrightRock 2023 Year-end Campaign




BrightRock Coffee Station at Exhibition




BrightRock — The Comet eNewsletter
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BrightRock

— Change Champions Programme Workbook
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BrightRock — Change Champions Programme PowerPoint
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BrightRock — YOUniversity Cake Design
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BrightRock — Thank You Card, accompanied by Cookies
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BrightRock — 2023 Business Achievement League Campaign Poster
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Change Exchange — Change in One Generation Pitch Document
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BrightRock — Change Exchange, Change in One Generation Podcast

Change in One Generstion
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BrightRock — Elite 10 Newletter Rollout
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Skateistan — Office Mural




Skateisan & UTS drive — Let’s Spread the Love, Gift Boxes for the Festive Season




BrightRock — 12™" Birthday Campaign
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BrightRock & Laureus Back to School Drive Campaign




BrightRock Internal Competition Campaign
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Thos Begbie Diary

Thos Begbie g ¢4




Thos Begbie Brochure




Thos Begbie Website
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Thos Begbie Online Campaigns

Thos Beghie & Co
specialises in the
manufacture of

water cooled copper
components for the
pyrometallurgical
industry across

the globe
#
i WA

Thos Beghie & Co
Established 1887
131 Years of excellence
Tel: +27 13 246 5100
EdwinO@thasbeghie com
PietDP@thosbeghie.com
www thosheghie.com




Engineering News & Polity Online Campaigns

The top 3

Engineering
News articles
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Basil Read Online Campaigns

2018 was a good year,
let's make 2019

aven better. 2018 was a
= L=

good year,
let’s make

Seasons Greetings

from Basil Read
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Discovery Wellness Calendar
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McCord Hospital’s Annual Report
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Discovery Life Interactive PDF design & application




Discovery Health Medical Scheme Booklet
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LA Health Newsletter
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Webber Wentzel Investing in South Africa




BBDO Consulting eMailer & Newsletter

Current Creative Strategies

BEDO Newsletter
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Europcar Cardholders, Forms & eMailers
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